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MEREDITH JASON NAMED DEPUTY ASSISTANT GENERAL COUNSEL FOR 
APPELLATE AND SUPREME COURT LITIGATION BRANCH

National Labor Relations Board General Counsel Ronald Meisburg announced the appointment 
of Meredith Jason as Deputy Assistant General Counsel of the Appellate and Supreme Court 
Litigation Branch in the Division of Enforcement Litigation.  Ms. Jason has been a Supervisory 
Attorney in the Branch for eight years.

The Appellate and Supreme Court Litigation Branch is responsible for conducting federal court 
litigation involving the enforcement and review of the orders of the National Labor Relations 
Board as well as the NLRB’s litigation in the Supreme Court of the United States.  The Branch 
assists the Divisions and Offices supervised by the General Counsel in litigating important 
issues.  The Branch also advises the General Counsel and the Members of the Board concerning 
the litigating positions that the Agency should take in Supreme Court cases and works closely 
with the U. S. Department of Justice, Office of the Solicitor General, in formulating the 
government’s position before the Supreme Court. 

A native of Greenwich, CT, Ms. Jason received her B.A. degree, cum laude, in 1987 from 
Boston University, where she majored in Sociology.  She received her J.D. degree, summa cum 
laude, in 1991 from the American University, Washington College of Law.  After law school, 
Ms. Jason clerked for Judge Ronald P. Wertheim of the Superior Court of the District of 
Columbia and then spent two years in private practice.  Ms. Jason began her NLRB career in 
1995 working in the Division of Enforcement Litigation, Appellate Court Branch.  She was 
promoted to Supervisory Attorney in 2001.

The National Labor Relations Board is an independent federal agency vested with the power to 
safeguard employees’ rights to organize and to determine whether to have unions as their 
bargaining representative. The agency also acts to prevent and remedy unfair labor practices 
committed by private sector employers and unions.
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